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Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution TATYASAHEB KORE | NSTI TUTE OF
ENG NEERI NG AND TECHNOLOGY, WARANANAGAR

Name of the head of the Institution Dr. Sunil V. Anekar

Designation Pri nci pal

Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 02328224012

Mobile no. 7798885025

Registered Email princi pal @Kki etwarana. ac.in
Alternate Email princi pal . naac@ki et warana. ac. i n
Address Tat yasaheb Kore Vi dyanagari, A/ P:

War ananagar

City/Town Tal : Panhal a, Dist: Kol hapur

State/UT Mahar ashtra

Pincode 416113




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location Rur al

Financial Status private

Name of the IQAC co-ordinator/Director Prof. Gautam S. Kanbl e
Phone no/Alternate Phone no. 02328224012

Mobile no. 9922807615

Registered Email

gsknmech@ ki et warana. ac.in

Alternate Email

i gac@Kki etwarana. ac.in

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://wwv tkietwarana. ac. i n/ NAAC/ det ai

| s. aspx?titl e=AQAR

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

http://ww. tki etwarana. ac. i n/ NAAC/ det ai

| s. aspx?titl e=Academ c¥%®0Cal endar

5. Accrediation Details

Cycle Grade CGPA Year of Validity
AR G Period From Period To
1 A 3. 27 2016 05- Nov- 2016 04- Nov- 2021
6. Date of Establishment of IQAC 02-Jul -2013

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries



http://www.tkietwarana.ac.in/NAAC/details.aspx?title=AQAR
http://www.tkietwarana.ac.in/NAAC/details.aspx?title=AQAR
http://www.tkietwarana.ac.in/NAAC/details.aspx?title=Academic%20Calendar
http://www.tkietwarana.ac.in/NAAC/details.aspx?title=Academic%20Calendar

Regul ar
| nt er nal
Assurance Cel |

neeting of
Quality

(1 QAC)
during this period

18-Jul - 2019
4

15

Organi zed for
| evel sem nar
and Devel opnent

NAAC

Nat i onal
on Design

Curriculumto Enhance the
Qual ity of CQutcone Based
Educati on sponsored b y

of the

07-Dec-2018
2

54

for Students,

Schenes

Al CTE Devel opment Schenes
Faculty and
Institutes under AlCTE
Quality I nprovenent

24- Dec- 2018
1

73

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World
Bank/CPE of UGC etc.

Program on
St udent

I nducti on
Program

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
| QAC Organi zati on of NAAC 2019 100000
NAAC Seni nar 2
Chemi cal Rur al 1 TB- TATA 2019 2300000
Engi neeri ng Technol ogy Cenre, Muinbai 1460
Devel opnent
Applied Science CBCS Shi vaj i 2018 15000
Uni versity, 1
Kol hapur
TKI ET, Lead Col | ege Shi vaj i 2018 256970
War ananagar Uni versity, 365
Kol hapur
TKI ET, Lead Col | ege Shi vaj i 2019 628000
War ananagar Uni versity, 365
Kol hapur
G vil Unnat Bhar at Il T, Del hi and 2018 50000
Engi neeri ng Abhi yan MHRD 365
G vil Resear ch Shi vaj i 2018 10000
Engi neeri ng Sensitization Uni versity, 365
Schene for UG Kol hapur
Proj ects
Facul ty I nduction Al CTE 2018 226067
Devel opnent Program 3

No Files Upl oaded !!!



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/3490_Quality_Initiatives.xlsx

9. Whether composition of IQAC as per latest Yes

NAAC guidelines:

Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 3

year :

The minutes of IQAC meeting and compliances to the Yes

decisions have been uploaded on the institutional

website

Upload the minutes of meeting and action taken report View File
11. Whether IQAC received funding from any of Yes

the funding agency to support its activities

during the year?

If yes, mention the amount 100000

Year 2019

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Submi ssi on of proposal for
UGC Act 1956. Dated 8th Cctober 2018.
sanctioned on 9th Septenber 2019.

i nclusion of college under section 2f and 12 (B) of
It was accepted and approved by UGC and

Participation in AICTE CII Survey 201920 of best industry linked institute. The
subm ssi on was done on 31st August 2019. The results were declared on 14th
Novenmber 2019. The institute is placed under Platinum Category.

Established Institute Innovation Council (I1C) as per the Norns of |nnovation
cell, MHRD, CGovt. of India on date 21st Novenber 2018

Systematic and Effective Inplenmentation of CBCS systemfor F. Y. B. Tech. and S.

Y. B. Tech courses which is newy introduced by Shivaji
affiliated coll eges.

Academ ¢ year 201819 for all

Uni versity, Kol hapur for

Applied for Ph. D. Research Center

pronote the research culture in departnent.
is awaited fromuniversity

the institute for this. Result

i n Departnent of Mechani cal

Engi neering to

The Local inquiry committee visited

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year



https://assessmentonline.naac.gov.in/public/Postacc/Formation/3490_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/3490_Minutes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Contribution/3490_Contribution.xlsx

Plan of Action

Achivements/Outcomes

Preparation and Execution of Academ c
Cal endar for Senester | and Senester
Il. It is made avail able on the
institute webSite

Activities are performed according to
the Acadenmic Calendar. It helps to
conduct the teaching | earning process
very snoot hly throughout the year

Ef fective Inplenmentati on of CBCS system
for F. Y. B. Tech. and S. Y. B. Tech
cour ses

Student centric teaching | earning
process i s enhanced. The performance of
students in university examis

i mpr oved.

Sone new adm ssion policies for
academ ¢ year 2019-20 were deci ded

| mprovenent in overall adm ssions as
conpare to previous year

Application for inclusion of college
under section 2f and 12 (B) of UGC Act
1956

The certificate was received on 9th
Sept enber 2019 from UGC. The institute
becone eligible for getting grants from
UGC and al so for acquiring the

aut ononous status to institute

Systenmatic policy was made to
i nprovenent in placenent by TPO

For academ c year 2018-19, the highest
pl acenment was done by the central
training and placenent office. There
wer e placenent of 250 plus students

Mentoring the Non - Accredited
Institute on instruction of NAAC office

Ten non accredited coll eges are
selected for this. Th Institute has
provi ded the gui dance for preparation
report for NAAC accreditation and to
apply for sane

Apply for NIRF and Al CTE-CI| survey
i ndustry |inked technical institute
-2019

Institute received Platinum category
under AICTE-Cl| survey

No Files Upl oaded !!!

14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Col | ege Devel opnent Conmittee (CDC) 15- Jan- 2020
15. Whether NAAC/or any other accredited Yes
body(s) visited IQAC or interacted with it to
assess the functioning ?
Date of Visit 29- Apr - 2019
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2020
Date of Submission 31-Jan- 2020




17. Does the Institution have Management
Information System ?

Yes

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

Managenent | nformation System (MS) is
adopted by the institution to collect
the information of various departnents
and analyze it to prepare the future

pl an for devel opnent and quality
enhancenment. M S focuses on broad
categories related to Teachi ng Learning
Process, Performance indicators in
ternms of exam nation results and

pl acenents, training activities

i nparted, perfornmance and efforts taken
by faculty nenbers for self and
academ c devel opnent. The M S al so
addresses the RD activities undertaken
by faculty nenbers and students. The
maj or objectives of MS inplenented for
the institute are 1. To nonitor and
enhance progressive acadenm ¢ and

adm ni strative performance of each
departnent. 2. To pronote teaching and
| earning activities 3. To ensure enough
conduction of co curricular and
extracurricular activities 4. To focus
nore on performance indicators in terns
of results and effective placenments of
students. 5. To pronote faculty nenbers
and students for undertaking RD
projects, publications, and
participation in Technica
symposi unif conferences Quality
Paraneters of M S addressed by the
institute are designed in such a way
that every departnent can oversee its
performance periodically and take the
action on the areas where they need for
better performance and overal

i nprovenents. The maj or paraneters
under consideration are teaching and

| ear ni ng net hodol ogy, Training and

pl acement activities and efforts,
cocurricular and extracurricul ar
activities, social activities, efforts
undertaken for enrollment of students,
interactive nmeetings with stakehol ders,
and Research, Devel opnent and

Consul tancy undertook by faculty of the
departnent. The information are
col l ected fromeach acadeni c depart nment
at the end of every nonth in softcopy
as well as hardcopy form The
information submitted is conbi ned

toget her for each quality paraneter and
enphasi s given on anal ysis of weak
areas. Qutcones: M S has provided




adm ni strators and teachers with the
information required for inforned

pl anni ng, policy neking, and

eval uation. MS have hel ped the
institute in the areas of quality
procedures in Teachi ng/l earning,
deci si on maeki ng, human resource
managenent, communi cati on,

responsi bility, and planning and
execution, etc. This MS system can
assi st the managenent in determ ning
the ainms of the institute, formulating
strategic plans, distributing
resources, and evaluating staff
performance as wel|l as organizationa
success. MS has nmade entire procedure
very easy for formation of
docunmentations as well as reports in
the required format during different

i nspection comrittees visit to
institute. MS also helps to plan the
activities to interact w th outside
world to provide the social services
for people in and around the institute
regi ons.

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500

words

As institute is affiliated to Shivaji University, Kol hapur, curricul um designed
by university is used for all progranms. Curriculumand acadenic activities
schedul e are nade avail able well in advanced at the beginning of the academc
year by University. It contains termstart date, co-curricular programnms |ist,
termend date, exam nation dates etc. It is mandatory for institute to foll ow
the termstart and exani nation schedul e of university. But Institute al so
prepares its conprehensive acadenic cal endar for every senester. A specia
conmittee is constituted for this task. The calendar is presented in | QAC
nmeeting to take approval for its execution. At sane tine, these all activities
are presented by the principal in termstart neeting. The main intention of
meeting is to informall activities planned in acadeni c cal endar and to take
sonme suggestions for its better inplenmentation. This activity is further
foll owed by the preparation of departmental activity plan. Then these cal endars
are made avail able on the website for all stakehol ders such as students,
parents, etc. Subject allotnment to faculty is done in advance and faculty of
respective subject is instructed to prepare teaching plan for |ectures and
practical hours for current year. It is prepared by considering nunber of
paraneters like difficulty level of subject, previous results, students’
quality etc. This teaching plan evaluated by HOD & suggest sone corrections if
required. This plan helps to deliver curriculumappropriately and nmakes it nore
easy, effective and beneficial for all students. The institute has all ICT
based cl assroons, where faculty can use all ICT based tools such as LCD
projector, PPT, Video lectures, internet, Software’s etc. Sone smart cl ass
roonms are also available in every department where nore facilities are provi ded




such as Laptop, Tablets,

avail able for all

delivery,
various aspects.
are taken by the HOD s
delivery in the respective

unit tests are conducted in

practi cal

hands on experience to students.
ininstitute with |arge nunber of vol unes,
that students can take maxi mum benefits for their studies.
academi c audit systemis designed. Two acadenics audits are arranged
per senester wherein third person takes the revi ew of teaching process in

The audits and feedbacks are anal yzed and corrective actions
to inprove the faculty teachi ng perfornmance.
al ong with Head of Departnent

Pri nci pal ,
Acadeni ¢ Co-ordinator is appointed in each Dept.
whose nmain task is to nmonitor and co-ordinate activities related to curriculum
To check performance of students,
The result and nonthly attendance are

Smart phones,

depart nents.
t he senester.

practical,
Departnment and central
| at est journals,

Mbodl e based submi ssion etc.
teachi ng | earni ng approach enhances the understandi ng and grasping | evel of
students due to visualisation of concepts.
courses to give actual

sent to students and parents through SM5. At the end of senester,
and theory exam nations are conducted by university. Qutcone based
educati on approach is al so adopted. Delivery of curriculumis al so supported by

Thi s

Vel | - equi pped | aboratories are
experinental know edge and
Li braries are avail able
e- journals etc, so

To check curricul um

t wo

final

Ef fective Moodl e platform Nodal center for virtual lab Industrial visits
Faculty and student training prograns
1.1.2 — Certificate/ Diploma Courses introduced during the academic year
Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
PDVS AVI VA 09/ 02/ 2019 7 enpl oyabilit Skill Piping
in Chem cal y 3 students design and
Engi neeri ng were placed devel opnent
in Tata of Pand ID
Consul t ancy,
Munbai
Latex for 24/ 09/ 2019 90 enpl oyabi it Report
Students , y and higher Witing and
Engi neeri ng St udi es Docunentati o
Sci enti st nskill is
devel oped
2 Breathing 20/ 05/ 2019 30 enpl oyabilit Aptitude and
Br ai ns y i nterview
skill are
devel oped
PDVS AVI VA 22/ 07/ 2019 7 enpl oyabilit Skill Piping
in y 8 students design and
Mechani cal were placed devel opnent
Engi neeri ng in Tata of Pand ID
Consul t ancy,
Munbai
Par adi gm CAD 07/01/ 2019 7 enployabilit Skill of 3D
Acadeny, y nodeling is
Pune enhanced

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

No Data Entered/ Not Applicable !!!




No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
BTech Chem cal Engi neering 21/ 07/ 2018
BTech Comput er Sci ence and 21/ 07/ 2018
Engi neeri ng
BTech El ectroni cs Engi neeri ng 21/ 07/ 2018
BTech Civil Engineering 21/ 07/ 2018
BTech Mechani cal Engi neeri ng 21/ 07/ 2018
M ech Mechani cal - Design 24/ 09/ 2018
Engi neeri ng
M ech Chemi cal Engineering 24/ 09/ 2018
M ech El ectroni cs Engi neering 24/ 09/ 2018
M ech Civil -Construction 24/ 09/ 2018
Managenent
1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year
Certificate Diploma Course
Number of Students 323 0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Communi cations - /11

Envi ronnent al St udi es 25/ 09/ 2019 613

Denocracy, Election and 15/ 01/ 2018 352
Good Gover nance

Pr of essi onal 21/ 07/ 2018 352

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

El ectroni cs Engi neering

BE In Plant training for 180
Mechani cal Engi neering

BE In plant training for 190

Cvil Engineering

BE I nternships training for 53

Chem cal Engi neering
students
BE In plant training for 10

No file upl oaded.

1.4 — Feedback System




1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The feedback is collected offline/online at various |evels from al

st akehol ders such as Students, Parents, Enployers, Alumi and Parents rel ated
to curriculum devel opnent and quality of teaching | earning process. These

f eedbacks are anal ysed through wel | -defined nmechani sm and di scussed in
departnental neeting, principal’s neeting to decide the action plan. Finally
action plan is put in the | QAC neeting for approval and its execution.
Suggestions are directed to follow ng bodies for executions as follows
Curricul um devel opnent: Infornmed to university Teaching | earni ng process:
Department Advisory Board Reforms in acadenic system |QAC Infrastructura

Devel opnent: Col | ege Devel opnent Conmittee Feedback Mechani sm Students
Feedback: The Student academ c feedback exercise is usually conducted twice in
a senmester as mid-term feedback and end term feedback. In this process,
instructor provides feedback forns for each student and student will give their
opi ni ons and suggesti ons about teaching | earning process of different subjects.
These feedback fornms contain various questions related to subject information
delivered by faculty, teaching nethodol ogy, communications, syllabus coverage
etc. Thereafter, instructor collects all the feedback forns and anal yses the
same and submits the report to the head of departnment. The feedback report is
communi cated to individual faculty in due time and appropriate counselling,

gui dance or action taken is done by the acadenic co-ordinator and head of
departnent, if necessary. Students also participated in syllabus revision

wor kshop and give their feedbacks for curriculumrevisions during workshop. The
exit feedbacks are al so taken from students after conpletion of the program
These feedbacks help to enhance the overall perfornmance of institute. Parents
Feedback: Every department organi zes the two parents’ neets in a year. During
this, two feedbacks are conducted. First is related to general as well as
infrastructural facilities provided to students by institute and second bel ongs
to outcones based education which addresses the twelve graduate attributes of
teaching |l earning process. Industry Institute Interaction (I11) cell conducts
wor kshop every year where the personnel fromdifferent industries are invited
to guide the students. These all industry persons give the feedbacks on
curriculum devel opnment and overall institute progress. Through Training and

Pl acenent O fice (TPO feedback of enployers are also taken during canpus

pl acenment drives. Institute arranges two alumi neet in a year during which
feedback are collected fromalumi. The online feedback systemis al so
avai l able for alummi in which they can give their opinion fromanywhere about
institute and academ c activities. The feedbacks related with inplenentation of
out conmes based educati on based on graduate attributes are eval uated by | QAC and
instructed to departnment to take appropriate steps. The suggesti ons obtai ned
fromcurricul um devel oprment feedback are communi cated to University which wll
be then considered during syllabus revision workshop. Acadeni c feedback are
anal ysed at departnent |evel by Departnent Advisory Board (DAB), acadenic co-
ordi nator and head of departnment. Then action plan is made to solve the

probl ens identified from feedbacks. Suggestions given about infrastructura
devel oprrent through all feedbacks are discussed in college devel opment




comm ttee.

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BTech Comput er 180 167 167
Sci ence and
Engi neeri ng
BTech Cvil 180 53 53
Engi neeri ng
BTech Mechani cal 180 78 78
BTech Chemni cal 60 60 60
BTech El ectroni cs and 60 43 43
Tel econmuni cat i
on
M ech Construction M 18 15 15
magenent (G vi l)
M ech Cheni cal 18 18 18
Engi neeri ng
M ech El ectroni cs and 18 3 3
Tel ecommuni cat i
on
M ech Mechani cal 18 18 18
Engi neeri ng
(Desi gn)
No file upl oaded.
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the available in the [teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 2216 106 112 12 124

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
124 91 5 13 7 5

View File of

| CT Tools and resources

View File of E-resources and techni ques used



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/3490_ict_tools_1580884812.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/3490_e_resource_1580884944.xlsx

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

The Institute has been following a Student Mentor System in each of its departments aiming for following goals: *
To identify the students who require immediate help/attention/counseling/guidance, ¢ To help average and below
average students to perform better in academics, « To focus on the attendance of students. Students of each
class are grouped in a batch of 20 and every batch is allotted a faculty mentor who maintains a standard
Mentoring / Counseling form with details like personal information, parents name, addresses, contact numbers,
Academic details like FE to BE Unit Test Marks, Monthly Attendance, University Examination Results, and Co-
curricular and Extracurricular activities. Regular counseling meetings are conducted twice a month to take follow-
up of these details. During these meetings, Faculty mentor encourages the students to participate in co-
curricular, extra-curricular and other professional activities, which motivate them and improve their personality.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

2322 124 19

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned

positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

124

124

0

9

17

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,

International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2018 Dr. S. V. Anekar Pri nci pal Best Princi pal
award, Shivaji
Uni versity,
Kol hapur
2019 Prof. G S. Kanbl e |Assistant Professor |Project Conpetition
| STE N T Kozi kode
2018 Prof. K. D. Joshi |Assistant Professor PG Teacher
Recogni ti on,
Shivaji University,
Kol hapur
2018 Prof. A S. Chavan |Assistant Professor PG Teacher
Recogni ti on,
Shivaji University,
Kol hapur
2018 Prof. M V. Jadhav |Assistant Professor PG Teacher
Recogni ti on,
Shivaji University,
Kol hapur
2018 Prof. K. N. Kanble |Assistant Professor PG Teacher
Recogni ti on,
Shivaji University,
Kol hapur
2018 Dr. S. V. Anekar Pri nci pal CSlI Best Principal
Awar d
No file upl oaded.




2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
BTech Mechani cal 2 13/ 05/ 2019 03/ 07/ 2019
BTech Comput er 2 13/ 05/ 2019 03/ 07/ 2019

Sci ence and
Engi neeri ng

BTech Cvil 2 13/ 05/ 2019 03/ 07/ 2019
Engi neeri ng
BTech ETC 2 13/ 05/ 2019 03/ 07/ 2019
BTech Chemi cal 2 13/ 05/ 2019 19/ 07/ 2019
BTech Applied 2 13/ 05/ 2019 03/ 07/ 2019
Sci ences

No file upl oaded.

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

As per Choice Based Credit System (CBCS) of Shivaji University, 30 marks are
allotted for Continuous Internal Evaluation (CIE) in each subject. Under CE
three Unit Tests are conducted (one test every nonth) and marks obtained in
these tests are averaged and are considered as ClE marks of respective subject.
For Term Wdrk, 25 marks are allotted for each subject. An experinent or an
assignnent is conducted every week for 2 hours and assessnent of this
experinent or assignnent is carried out in next week during practical hours. As
per performance of student for respective experinent or assignnent, marks out
of 5 are given by faculty for each experinent or assignnent. Considering the
mar ks obtained in each experinent or assignnent, total marks are eval uated and
mar ks out of 25 are given for Term Wrk. Various evaluation reforns initiated
by the Institution are as follows:- ¢ University has initiated Choi ce Based
Credit Based System (CBCS) and the Institution has inplemented CBCS pattern for
all the progranms of UG and PG < The institute conducts three Unit Tests for
ClE. Each test covers two units fromthe syllabus, ¢ Institute practices to
submt the marks for Term Work, Practical Oral Exam nations and CIE, online
through the portal nade avail abl e by Shivaji University.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

Bef ore the commencenent of acadenm c year an academ c cal endar is prepared by
the institute which is strictly followed. It includes each and every activity
wi th proper balance in all respect and scheduling. The academic tinme tables are
prepared in accordance with the University syllabus structure which includes
Lecture, tutorials and practicals sessions to neet |earning outcones. Mnthly
follow up of syllabus coverage is taken in departnental neeting. Institute has
structured research conmttee at department level with the objective to devel op
research environnent to notivate faculty and students to get actively invol ved
in research projects. Three Unit Tests are conducted in every senester covering
two units cunulatively as set in University syllabus. Marks obtained in these
tests reflect in nmarks of CIE in proportion. As per academ c cal endar every
depart nent organi zes Parent Teacher Association Meet and Al ummi Meet. During
these neets, feedback is received fromthese external stakeholders. NSS Canp,




Annual Sports,

Annual

soci al

functi on,

JI DNYASA- Proj ect conpetition and ot her
organi zed as per acadenic cal endar to enhance various skills of students.

EUREKA- Paper

extra and Co-curricul ar

presentation

Conpetition,

activities are

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://ww. tkietwarana.ac.in/ NAAC/ details. aspx?titl e=COR0PO®R0of ¥%R0Di fferent %@

OPr ogr ans
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
Mechani cal BE Mechani cal 190 167 87. 89
Engi neeri ng
Comput er BE Conput er 84 82 97. 02
Sci ence and Sci ence and
Engi neeri ng Engi neeri ng
G vil BE Cvil 195 180 92. 30
Engi neeri ng Engi neeri ng
El ectronics BE El ectronics 23 22 95. 65
Engi neeri ng
Chemi cal BE Chemi cal 72 65 90. 28
Engi neering

No file upl oaded.

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the

questionnaire) (results and details be provided as weblink)

http://ww tkietwarana.ac.in/ NAAC/ details. aspx?title=Student%0Sati sfacti on%

20Sur vey

CRITERION IIl - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Kadegaon

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Maj or Projects 365 I1' T TATA Center 0 23
for Technol ogy
and Design
M nor Projects 1 [1'T Dellhi 0.5 0.5
[ ndustry 3 1. SP Concare 0. 15 0.15
sponsor ed Pvt. Ltd. Sangli
Proj ects 2. Ni rman
Traders Nave
Par gaon
3. Chi t amani



http://www.tkietwarana.ac.in/NAAC/details.aspx?title=CO%20PO%20of%20Different%20Programs
http://www.tkietwarana.ac.in/NAAC/details.aspx?title=CO%20PO%20of%20Different%20Programs
http://www.tkietwarana.ac.in/NAAC/details.aspx?title=Student%20Satisfaction%20Survey
http://www.tkietwarana.ac.in/NAAC/details.aspx?title=Student%20Satisfaction%20Survey

No file upl oaded.

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

Mechat r oni cs Mechani cal Engg. 29/ 01/ 2019
I nteraction of CEO of Kay Mechani cal Engg. 30/ 01/ 2019
Bouvet
Advanced Techni ques in Mechani cal Engg. 19/ 07/ 2019
Met r ol ogy
I ndustry — Institution Cvil Engg. 07/01/ 2019
Interaction (JK Cenent)
Three Weeks Students Cvil Engg. 21/ 08/ 2019
Software Skill

Enhancenent Program
STAAD PRO and ETABS

Ent r epreneur ship Comput er Sci ence and 26/ 09/ 2019

Devel opnent Engg.
Pyt hon, Angul arJS and Comput er Sci ence and 22/ 12/ 2018
Docker Engg.
Institute I nnovation | EDC 21/11/ 2018
Counci| Establish with
col | aboration of MHRD
India’s First |eadership | EDC 08/ 01/ 2019
tal k series webinar wth
I1C, MARD by Shri Anand
Mahi ndra, Mahindra G oup
Wor kshop on I PR for staff | EDC 10/ 01/ 2019
and student by I1C, MHRD
by Prof. Shetwashree
Maj undar
Expert session on | PR by | EDC 10/ 01/ 2019
Prof. Deshpande fromRIT,
Sakhar al e
One day Wirkshop on “3D | EDC 29/ 01/ 2019

Printing Technol ogy” with
col | aboration of Easa

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Techf est Yogesh Pati | I 1' T Bonmbay 09/ 01/ 2019 Nat i onal
Pr oj ect Pati | ISTE _NT 29/ 01/ 2019 Nat i onal
Competition Al shwar ya, Kozi kode
Paymal Trupti,
Sneha Ghadge
Pr oj ect Prof G S ISTE _NT 29/ 01/ 2019 Nat i onal
Competition Kanbl e Kozi kodeEngg.
Pr oj ect Patil Mahesh, KI T kol hapur 20/ 01/ 2019 Nat i onal
Conpetition Qul kar Rohi t




Avi shkar Swet a Kadam [Sci ence Col | ege 27/ 12/ 2019 Nat i onal
Pr oj ect Pet hvadgaon
Conpetition
Proj ect Mal |'i karj un PVPI T, Budhgaon 16/ 02/ 2019 Nat i onal
Competition At hani ,
Chai t anya
Bendr e
Pr oj ect Swet a Kadam KI T kol hapur 28/ 01/ 2019 Nat i onal
Competition
I ntensification |Prof.P.B. Dehank Shi vaj i 27112/ 2019 Uni versity
of pressure ar Uni versity,
drop in DPHE Kol hapur
Nat ur al Onkar Jangam |FIRST Prize in 21/ 06/ 2019 Nat i onal
Pesticides from| Abhijeet Kale Pr oj ect
Custerd appl e Conpetition
seeds Neem 1 ChE Chapter,
seeds CSIR | ab NCL,
Pune
Avi shkar M. Sumt Shi vaj i 27/ 12/ 2019 Research
Resear ch Rajendra Tile Uni versity,
Pr oj ect Kol hapur
Conpetition
No file upl oaded.
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
Shi vaj i Ski | | Shi vaj i Sanj eev Sur f act ant 24/ 07/ 2019
Uni versity Devel opnent | University, I ndustry and Allied
I ncubati on Centre Kol hapur | sl ampur Product s
Centre

No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State

National

International

0

10000

0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

Civil Engineering 1
Mechani cal Engi neering 2
Conput er Sicence and Engi neering 1

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
I nt er nati onal Mechani cal Engg. 10 5. 47
I nt er nati onal Cvil Engg 3.5




Nat i onal Chem cal Engg 1 3.5
I nt ernati onal Chem cal Engg 10 3.4
I nt ernati onal El ectroni cs Engg 4
Nat i onal Conput er Sci ence 4 2.6
and Engg
I nt ernati onal Appl i ed Science 1 1.49

No file upl oaded.

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department

Number of Publication

Mechani cal

Engg.

Civil

Engg

Cheni cal

Engg

El ectroni cs Engg

Conput er Sci ence and Engg

Appl i ed Sci ence

O|lrFr|O]lFR,]|]O|F

No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
No Data Entered/ Not Applicable !!!
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Fl exur al Prof .A V I JER 2019 1 2 TKI ET Wara
Strength Hankar e nanagar
of nor nal
beam by
repl aci ng
tension re
i nf orcenen
t as waste
tyre
No file upl oaded.
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Sem na 1 34 11 31
rs/ Wor kshops
Present ed 3 2 0 0



https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/3490_Bibliometrics_1580900052.xlsx

papers

Resour ce
per sons

No file upl oaded.

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number

participated in such
activities

of teachers

Number of students
participated in such
activities

No Data Entered/ Not Applicable !!!

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

| PR Pat ent wor kshop

Best performance

I1C

VHRD

40

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cy/collaborating

agency

Name of the activity

Number of teachers
participated in such
activites

Number of students
participated in such
activites

No Data Entered/ Not Applicable !!!

View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

Trai ni ng Program on
I ntroduction to CNC
and CW

25

Sel f

30

Wor kshop on PDVS
Tr ai ni ng

20

Sel f

Wr kshop on PDMVS
Tr ai ni ng

20

Sel f

Trai ni ng Program on
Metrol ogy Basics in
Col I aboration with
TKI ET and AMS, Gokul
Shi rgaon, Kol hapur

26

Sel f

Wor kshop on PDVS
Tr ai ni ng

18

Sel f

Wor kshop on PDMVS

17

Sel f

Refresher Course in
Chemi cal
engi neeri ng

35

Sel f



https://assessmentonline.naac.gov.in/public/Postacc/Extension/3490_Extension_1580964938.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/3490_Students_in_extension_1580894601.xlsx

Technol ogy (Faculty
Exchange -
Prof.S. A Desai)

Rubi cons ‘ Connect
wi th work’ training
pr ogr ame

25 sel f

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
/research lab
with contact
details
Mechani cal | ndustri al Menon Piston | 12/06/2019 27/ 06/ 2019 1
Trai ni ng Ltd.
Kol hapur
Civil Field M D. 28/ 05/ 2019 26/ 06/ 2019 1
Trai ni ng Lasdnmar ks
Conput er I ndustri al A obal Edge | 24/06/2019 25/ 07/ 2019 1
Trai ni ng Bangal ore

View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Br ai ns, Sangal i

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Par adi gm CAD 07/01/ 2019 1) Training 2) 32
Acadeny, Pune | ndustry based
proj ect 3) Expert
| ectures
AMZ Aut onoti ve, 01/ 02/ 2019 1) Internship 2) 27
Jai pur Expert Lectures 3)
Wor kshops
M noo | ndustri es, 21/ 08/ 2019 1) Seminar in 42
Kol hapur Mechatroni cs 2)
Project work 3) In-
pl ant training
CESA Pune 10/ 11/ 2019 Sof tware Trai ning 52
to Students
RCF Trai ni ng, Thal 14/ 03/ 2019 St udent Trai ni ng 68
2 Breat hing 25/ 01/ 2019 St udent Trai ni ng 100

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/3490_Linkages_1580964737.xls

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development
13178000 8732098
4.1.2 — Details of augmentation in infrastructure facilities during the year
Facilities Existing or Newly Added
Canpus Area Exi sting
Cl ass roomns Exi sting
Laboratori es Exi sting
Senmi nar Halls Exi sting
Classroonms with LCD facilities Exi sting
Classroonms with W-Fi OR LAN Exi sting
Sem nar halls with ICT facilities Exi sting
Vi deo Centre Exi sting
Nunber of inmportant equi pnents Exi sting
purchased (G eater than 1-0 | akh)
during the current year
Val ue of the equi pnent purchased Newl y Added
during the year (rs. in |akhs)
Val ue of the equi pnent purchased Exi sting
during the year (rs. in |akhs)
View File
4.2 — Library as a Learning Resource
4.2.1 — Library is automated {Integrated Library Management System (ILMS)}
Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Purna Library Ful l'y 2.0 2010
Managenent Sol ution
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text Books 55007 12831276 397 139484 55404 12970760
Ref erence 2150 5807574 22 59426 2172 5867000
Books
e- Books 106165 69500 0 0 106165 69500
Journal s 66 255221 25 75000 91 330221
e-Journal s 14665 69500 0 0 14665 69500
Di gital 918 1000000 100 50000 1018 1050000
Dat abase
CD & Video 4050 0 62 0 4112 0
Li brary 1 18000 2 30000 3 48000
Aut omat i on
No file upl oaded.



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/3490_augmentation_details_1580886308.xlsx

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content

M. A R Shinge MCQ LMVS 29/ 03/ 2019

Dr. M S Assi gnment for BE LMVS 19/ 06/ 2019

Dhut t ar gaon Mech Students

Dr. M R Jadhav Course Material for |[LMB 01/ 07/ 2019
SY BTech Students

M. A R Shinge Qui z on LMVS 22/ 10/ 2019
Manuf act uri ng
Engi neeri ng

M. P. V. Lokhande |Notes on FEC LMS 18/ 02/ 2019

M. D. B. Mrajkar |Test on Network LMVS 21/ 02/ 2019
Addr essi ng

M. S. R Shatake CN Assi gnment LNV 25/ 02/ 2019
Subm ssi on

No file upl oaded.

4.3 - IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co |Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 680 20 680 15 1 15 585 175 20
g
Added 100 100 0 0 5 95 125 0
Tot al 780 21 780 15 1 20 680 300 20
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
320 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility

No Data Entered/ Not Applicable !!!

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary

component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

242

15064414

199. 78

20601765

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)




The Authorities of the Institute nonitors and supervises the avail able
infrastructure to ensure its upkeep, repair and ot her maintenance. Library: The
mai nt enance of the software Purna Library Managenent Sol ution used in library
is done by the technicians of Purna software. Regular dusting and cleaning is
done by using vacuum cl eaners. On regul ar basis pest control is carried out to
increase the life of valuables resources of library. Furniture and fixtures are
repaired as per the requirenent centrally. Suggestion box is installed inside
the reading roomto take users feedback. Their continuous feedback hel ps a | ot
in introducing new ideas regarding library enrichnent. Conputerized issuing and
returning of books is done so as to save tinme. Book exhibitions are conducted
inthe library at the time of convocation cerenony and books suggested by staff
menbers are included in the library. Special reading roomfacility and
conmputers are provided for access to e-content. Library staff conducts
orientation and information literacy prograns to educate newy adnitted
students. New arrivals are exhibited on board and screens. Library is kept open
in long vacations. Qualified staff is appointed in library to guide and help
students. Separate conputer is provided to student for book search. The proper
account on daily basis is nmaintained. Conputers: The Institute has dedi cated
system and Network department for conputers. Mintenance and support are
carried out by SNS Cell of the institute. Regular up gradation is carried out
for conmputers and software. Avail able conmputers are distributed in departnents,
office, library and for admnistrative work as per the requirenent and | oad of
the work. Conputers are connected through LAN and with high speed internet
facility. Sports facility: Sports of the institute are an exanple of
outstanding state-of-art facilities. It has indoor tennis court, sw mm ng pool
and Shivneri Kreedangan for Qutdoor ganes. Every year institute organi zes nore
than 45 various types of sports events. Regular maintenance is carried out for
gymasi um indoor- outdoor stadiunms, sports equipnent and sport material from
experts in the field. Sport material is issued to students as per the schedul e.
For intercollegiate conpetitions sport material is issued to the student for
the period of the conpetition. C ass Roons: Regul ar cleaning and mai ntenance is
carried out so as to provide effective | earning environnent to the students.
Regul ar cleaning contract is given for outside agency for naintenance of
bui |l di ngs and other facilities. Regular nmonitoring of electrical and fixtures
is done and repaired i mediately. Central tine table is designed in such a way
that there is maximumutilization of infrastructure and class roons. There are
techni cians, plunbers, carpenters deputed by nanagenent who ensure the
mai nt enance of classroons and related infrastructure. Laboratory: The high
grade instrunments are mai ntai ned through annual contract. Stabilizers are used
for instrunents. Regul ar servicing and rmai ntenance is carried out for the
instrunents. A calibration of instrunents is done. Service engineers from
manuf act uri ng conpanies are called for the repairs.

http://www.tkietwarana.ac.in/NAAC/details.aspx?title=Institutional%20Maintenance%20Policy

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support Institute 108 3742514
frominstitution Schol arshi p

Fi nanci al Support
from G her Sources

a) Nati onal Nat i onal 2425 92580251
Schol ar shi ps



http://www.tkietwarana.ac.in/NAAC/details.aspx?title=Institutional%20Maintenance%20Policy

b) I nt ernati onal

| nt er nat i onal

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Skill Devel opnent 06/ 07/ 2019 64 Pr oj ect DRONA
Training for , kol hapur
Students(Right fit
Pr ogr anm)
Skill Devel opnent 22/ 03/ 2019 17 Team Lease Pvt.
Training for Ltd. Bangal ore
St udent s
Soft Skill 20/ 08/ 2019 124 Rubi con Soft-Skill
Devel opnent Tr ai ni ng, Pune
Yoga Day 21/ 06/ 2019 159 Art of Living
No file upl oaded.

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 Training for 24 24 8 0
Air Force
Common
Admi ssi on
Test
2019 Training for 35 35 1 1
Nat i on
Def ense
Acadeny
No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal
2 2 30
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
Gal axy 3049 226 H kal |ndia 148 47
Sur f act ant s, Ltd , Mahad



https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/3490_Scholarships_1580963752.xlsx

Murrbai Deepak
Andritz Nitrite
Technol ogi es Lt d, Roha
Pvt Itd NCL, Pune
Bangal ore Amazon
Lupi n Phar ma , I ndi a, Pune
Ltd, Munbai Fi nol ex
Reversi de I ndustry
| ndustri es Ltd,

Ltd. Lote Rat nagi ri
Laxmi BYJUS
Organi cs Educati on

Pvt. Ltd. USPTM New
Mahad Mal | ak Del hi Tata
Special ties Counsal t ancy

Pvt. Ltd. Lt d Munbai
Mahad Pr ot on Mel zer

Engg. Praj Chem cal pvt
India ,Ltd Ltd Pune
Jaro Shuddhi
Educati on I nd. LLP
View File

5.2.2 — Student progression to higher education in percentage during the year

PROF. RAMKRI S
HNA MORE
COLLECE
, AKURDI

VITI, MUMBAI

VITI, MUMBAI

CSI BER, KOLHA

PUR

Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2018 3 BE Chem cal VIT , Pune M Tech
Engi neeri ng |Moul ana Azad
, NI T, Bhopal
NI T, Dur gapur
2019 11 BE Chemi cal TKI ET, M Tech
Engi neeri ng | War ananagar
VIT , Pune
Moul ana Azad
, NI T, Bhopal
NI T, Dur gapur
M T- WPU
School of
ngt . Pune
2018 3 BE El ectronics TKI ET, M Tech (E &
Engi neeri ng | War ananagar Tc)
2019 2 BE El ectronics TKI ET, M Tech (E &
Engi neeri ng | War ananagar Tc)
2018 12 BE Mechani cal Pl MPRI CHI NCH (M TECH, MBA, M
Engg. WAD COE, PUNE [S, MVS, GVE, VA

( PSHYCOLOGY)



https://assessmentonline.naac.gov.in/public/Postacc/Placement/3490_Placement_1580962659.xlsx

AMGO! , WATHAR
BI TS, PI LANI
| 1 T, BHUVANES
HWAR M TWPU
SCHOOL OF
MANAGEMENT
VITI, MUVBAI
VITI, MUVBAI
SI VB, ( LONAVA
LA)

2019

12

BE

Mechani cal
Engg.

R T, | SLAMPUR
SPCE( ANDHERI
)

VITI, MUVBAI
| DKKKPM
I NST. OF
MANG. , PUNE
DYP | NST. OF
MANG. &RES. , P
UNE JSPM HAD
APSAR
RI T, I SLAMPUR
PARLE TI LAK
VI DYALAY
I NST. CF
MANG. , MUVBA
BATU, LONER
TKI.ET, WA
RANANAGAR
CDG Ms, PUNE
SHI VAJI
UNI VERSI TY

M TECH, MBA, M
S, MVB, GVE, MA
( PSHYCOLOGY)

2018

14

BE

G vil Engg.

RI T, | SLAMPUR
SPCE( ANDHERI
) WCE, SANGLI
PVPI T, BUDHGA
ON | NSTI TUTE
OF ENG NEERS
VI T, VELLORE
VI T, VELLORE
| NSTI TUTE OF
MANAGEMENT D
EVELOPMENT, P
UNE TKI ET, WA
RANANAGAR
SA , ATI GRE
AMGO , WATHAR
N K ORCHI D, S
OLAPUR
RI T, | SLAVPUR
VITI , MUVBAI

M TECH, MBA, A
M E, PGDM

2019

14

BE

Civil Engg.

RI T, | SLAVPUR
SPCE( ANDHERI
) W\CE, SANGLI
PVPI T, BUDHGA
ON | NSTI TUTE
OF ENG NEERS

M TECH, MBA, A
M E, PGDM




VI T, VELLORE
VI T, VELLORE
I NSTI TUTE OF
MANAGEMENT D
EVELOPMENT, P
UNE TKI ET, WA
RANANAGAR
SA , ATI GRE
AMEO , WATHAR
N K ORCHI D, S
OLAPUR
R T, | SLAMPUR
VITI, MUMBAI

View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
GATE 17
GVAT 11
GRE 3
G vil Services 2
Any O her 15

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Zonal Uni versity | evel 253
Annual Sports Conpetetion Institute |evel 750
Lead Col | ege Sports Uni versity | evel 215
Conpet eti on
Annual Soci al Function Institution Level 800
Tradi ti onal Day Institution Level 500

No file upl oaded.

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2019 Kho kho Nat i onal 1 0 123 M.
Runner up Sangram
Jadhav
No file upl oaded.

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

The institute has designed mechanismto carry out its acadeni c and
adm ni strative works with consi derabl e invol venent of students’



https://assessmentonline.naac.gov.in/public/Postacc/Progression/3490_Progression_1580964078.xlsx

representatives. The suggestions given by the student conmunity are taken into
account to prepare the plan for different activities and al so students have
enough scope to participate in execution process of these activities. D fferent
cells are forned in the institute to organi ze the co-curricul ar
extracurricular activities as well as students’ welfare activities. Every cel
functions under the chairpersonship of Principal and conprises of some Teacher
representatives and appropriate nunber of student representatives. Every cel
conducts a neeting before the announcenent of activities during which student
representatives give their suggestions to prepare plan for activities followed
by its acceptance and approval. In order to have proper student representation
in admnistrative activities, there is an Institute level Student Council in
pl ace, which is structured as per the provisions under Section 40(2) b, of
Maharashtra University Act, 1994. As the Chairperson of the Council, The
Principal nom nates in all nine student nmenbers for various designations. Three
of them are nomi nated as Ceneral Secretary (Cultural), General Secretary
(Sports) and General Secretary (NSS). Along with these three, four acadenic
rankers, a student nom nee bel onging to Schedul ed Caste and a girl
representative belonging to O her Backward Caste are al so nom nated. From these
ni ne noni nees, a University Representative is selected unani nously by Principa
and nenbers of council who represents Institute during the activities at
University level as well as attends neetings organi zed by University. Various
comm ttees have been structured in the institute: 1] Standing Comrttee 2]
Gynkhana Conmittee 3] Gievance Redressal Conmittee 4] | QAC 5] Hostel and
Health Care Conmittee 6] Anti Ragging and Student Discipline Cobrmittee etc.
Students’ contribution to cells are as below. Library committee: This conmittee
conprises of Principal, Librarian, Heads of all Departnents and student noni nee
from each departnent. The inclusion of students is to take their suggestions
for availing maxi num benefits of library for students. Gynkhana Committee:
Col I ege has al ways mai ntai ned the | egacy of sports anong students. Student
comrittee is formed to arrange different sports activities at University |evel,
| ead college level, invitational tournanents and inter-college tournanents.
Gri evance Redressal Committee: Students’ conplaints about adnministrative,
academ c, infrastructural facilities are handled by this committee. Menbers of
this commttee participate in discussions to find the solution on recorded
complaints. 1QAC. The ultimate aimof IQAC cell is to govern the delivery of
quality curriculumto the students in all aspects. In this regard, neritorious
students are involved in the QAC for their valuable feedback on quality
policies and tinmely suggestions. Cultural Conmittee: This conmttee offers a
platformfor the students to exhibit their talent and various skills through
organi zati on of Annual Social Function for students. It is an activity which is
carried out by the students, for students, from students. Sexual Harassnent
Prevention committee and Anti-Ragging Conmittee: The ainms of conmittee is to
provi de a raggi ng-free canpus. The student nenbers of the conmittee maintains
vi gi l ance t hroughout canmpus and hostels to prevent any ragging activities of
t he students.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

The institution has registered Alumi Association. It organizes Alumi Meet
every year since its establishment Alumi annual neet covers interactive

di scussion with alumi and faculty, students on recent trends and technol ogi es,
techni cal advancenents. Al umi association seeks the opinion / suggestions of
alumi on Institutional devel opnent. Alumi interactions happen over soci al
network and online conmmuni cation over college website. The chapters of
association are formed at major cities |ike Kol hapur, Ratnagiri, Pune, Minbai,
Del hi, Madras, Hyderabad, Bangalore in India and Qatar, Dubai in abroad al so.




Ai ms and obj ectives of the Association o To pronpte the welfare of the al umi
and the institute by establishing a nutually beneficial relationship. « To

i ncul cate the sense of brotherhood, co-operation, nmutual harnony, and affection
anongst the Alummi nenbers. ¢ To foster |inkages anongst the alumi and pronote
personal and friendly relations through neetings and get-together, tours /
trips etc. « To render assistance to students of the Institute through grants,
schol arshi ps and prizes. ¢ To provide assistance in academ cs, training and

pl acenent activities. ¢« To undertake all such activities are incidental or
conducive to the attai nment of the above ains and objective. « To facilitate
and encourage alumi to contribute towards inprovenent of infrastructure.

Hi ghlights of Alumi Association ¢ The institute has produce 9800 al umi up

till now e« Al the data of alumi is collected, maintained and stored
digitally in neat and clean fashion. ¢ Contact information of alumi in the
formof Remniniscences from 1987 till date is available « Alummi’s are connected

with the institute and associ ation on social conmunication networks |ike
Facebook, Whats App and Linkedln. Activities of Al umi Association ¢ Chapter
Formati on: Organizing alumi neets centrally and chapter wi se. ¢ Providing
training to the students. ¢ Assisting in placement activity of students. -
Providing help for needy alumi. ¢ Assisting adm ssion activities at institute
I evel. Major contribution fromA umi for institutional devel opment: Al ummi
have hel ped the institute in follow ng ways i. Donation of book to library. ii.
Donation of software’s to departnents. iii. Industrial Training to students iv.
Pl acenent assistance at mmjor conpanies. v. Schol arships to tal ented needy
students. Alummi annual neet covers interactive discussion with alumi and
faculty, students on recent trends and technol ogi es, technical advancenents.
The nmenbers of college administration and the senior faculty of all the
departnents Participate in the annual alummi neet on invitation and support for
the devel opnent of the institution.

5.4.2 — No. of enrolled Alumni:

9250

5.4.3 — Alumni contribution during the year (in Rupees) :

425000

5.4.4 — Meetings/activities organized by Alumni Association :

10

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

A) Principal Level The Principal is the adm nistrative head of the institute.
However, certain admnistrative responsibilities are delegated to Heads of
Departnments, Acadeni c Coordi nators and various functional comrittees to ensure
a decentralized governance system Principal is the nenber secretary of the
governi ng body and chairperson of the I QAC. The Principal in consultation with
the faculty of different conmttees for planning and inplenmentation of
di fferent academ c, student administration and related policies. Al academc
and operational policies are based on the unani nous deci sion of the governing
body, the I QAC and the teachers of the college. 1] Adequate autonony is given
to all the departnents and sections. 2] The Head of the departnent prepares the
academ c calendar, tinme table in consultation with the faculty and assigns
specific subjects to the departnmental faculty based on the area of experti se.
3] The departnent identifies the val ue-added courses to be delivered dependi ng
on the industrial needs, identifies the course content beyond the syllabus and




implements it. 4] The departnment organi zes various faculty and student
enri chnment progranmes, conducts workshops and organi zes industrial tours. 5]
The departnent prepares the departnental budget for devel opnent and mai ntenance
of laboratories, conducting workshops, conferences etc. 6] The faculty have the
freedom for denocratic participation in expressing requirenent for additional
| aborat ory equi pnent, library books, enhanced infrastructural facilities,
addi ti onal classroons, autonony to work beyond coll ege hours, curricul ar
enrichnent etc. with the approval fromprincipal. Principal is heading various
committees along with faculty nmenbers. Conmittees are as follows, a] Internal
Qual ity Assurance Cell (1QAC) b] Library Managenent Committee c] NSS Conmmittee
, Extension Activities Students Welfare Commttee d] Annual Prize Distribution
Committee e] Publicity Public Relation Establishnent Conmittee f] Prospectus
Committee g] Website Devel opment committee h] Col |l ege Annual Magazi ne Conmittee
I} Environment Awareness ,Geen Audit and Garden committee J] Al umi
Associ ation Monitoring Conmttee K] Students Gievance Redressal Conmmittee |]
Pur chasi ng and Bui |l di ng Mai ntenance Committee nm Col |l ege Students Monitoring
Committee n] Sports Committee o] Time Table Conmittee p] Admi ssion Conmittee (]
Research Innovation Cell r] Anti-Ragging Commttee s] Cultural Events Conmttee
B) Faculty Level Faculty nenbers are given representation in various
committees/cells nominated by the principal and the Governing body, in the | QAC
and other comm ttees. Every year, the conposition of different conmttees is
changed to ensure a uniform exposure of duties for academ c and prof essi onal
devel oprment of faculty menbers. Followi ng are the different sub-conmittees
whi ch have been nonmi nated by Principal a] Academ ¢ Coordinator b] Training and
Pl acenent Cell c] Career Devel opment Cell d] Students’ Association e]
Ent repreneurshi p Devel opment Cell f] Event Managenent conmittee ]
Infrastructure Mai ntenance Conmttee h] Teacher- Parent Meet Conmittee j]
Exami nation (University College Level) Committee

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curricul um Devel opnent [1] The curricul um devel opnent is
carried out as per guidelines of
Shivaji University, Kol hapur.

[2] Faculty are actively participating

in curriculumrestructuring, revision,

syl | abus devel opment act as nenber of
Board of Study, worked as resource
person in faculty devel opnent or
curricul um devel opnment wor kshops.

[ 3] The Choice Based Credit System
(CBCS) is under inplenentation for
First Year Engineering fromthe
academ c year 2018-19. TKIET has
arranged wor kshops and many faculty
have attended wor kshops arranged by
other institutes. [4]For quality
i nprovenent, inputs are obtained by
followi ng neans, interaction with the
i ndustry through Research cell, parents
t hrough Parent Teacher Associ ation,
academ ci ans t hrough wor kshops and
suggesti ons from Departnment Advisory




Boards. Conparative study of curriculum
of reputed International / National
uni versities through Open coursewares.

Teachi ng and Learni ng

[1] Preparation and execution of
Acadeni ¢ Cal endar [ 2] Mbderni zati on of
| aboratories as per the revised
syl | abus and technol ogy requirenents.
[ 3] Ext ensi ve usage of |ICT Tools
[4] Monitoring students’ perfornmance
through: Internal Unit Test-1 and I
Assi gnnments, quiz, sem nars and
projects [5]Mnitoring the teaching
Learni ng Process through Feedback from
students (M d senester and end
senester), [6]Addressing various
academ c rel ated issues of individual
student [7] Renedial / |nprovenent
cl asses for slow |l earners [8] Expert
| ectures are conducted on topics
related to the curricul um beyond the
syl labus . [9] Teacher’s study materials
[soft copy Power Poi nt/PDF presentation,
Simul ati on animation] are shared with
students. [10] Mentoring and gui dance to
junior faculty by senior/conpetent
faculty

Exam nati on and Eval uati on

[1] Two internal Unit Tests are
conduct ed per senester. For the First
Year students, in additional, Fortnight
Test and a Prelimnary Exami nation are
conducted. [2] Model questions and nodel

answers prepared by the faculty and

di spl ayed on the notice board
[3] Tinely assessnent of Tests is done
and the result is displayed. [4] Theory

exam nation and Practical /O al

Exam nations are conducted as per
Uni versity schedul e. [5] The Faculty
contributes in the exam nation work
i ke- question paper setting,
invigilation, oral exam conduction and
assessnent work. [6] Continuous
eval uati on by online exam MC(s
conducted by University. [7]Continuous
i nternal evaluation process for Term
wor k/ Lab work. [8]Final Theory
exanm nation (off line) conducted by
Uni versity.

Li brary, ICT and Physica
Infrastructure / Instrunentation

[1] The institute has total 320 Mops
I nternet Connectivity (300 Mops
Internet Leased Line 20 Mops Nationa
Know edge Networ k. The NKN connectivity
is sponsored by MHRD). [2] A dedicated
Web portal is created for utilization
of e-learning resources. It also
i ncl udes access to contents created by
faculty. [3] NPTEL Local Chapter and




NPTEL Certification Center has been
initiated [4] Unaut hori zed access to
Server roons is prohibited by
i npl ement ed Face and bionmetric access.
[5]I P/Internet CCTV surveillance
network is devel oped and installed in
prom nent places. [6]Central Data
Centre Equi pped with extensive servers
and data Storage repositories, FTP
Servers. Library:- [1]Central Library
comrittee gives guidelines for
inmproving the quality of library
resource. Automation in Library
managenent is increased [2]Each
Departnment has its own departnental
Library facility Physica
Infrastructure: - 1)Canpus security
usi ng surveillance canera 2)Food and
canteen facility

Human Resource Managenent

[1]While recruiting the faculty and
staff, the Institute adheres to the
rul es and regul ati on of Shivaji
Uni versity, Kol hapur and Al CTE, New
Del hi [2]Staff involvenment in
curriculum design: Recently Shivaji
Uni versity, Kol hapur has declared to
adopt CBCS (Choice Based Credit Systen)
and planned to offers B. Tech. degree.
Several workshops have been conduct ed
by University. Institute has deputed
competent faculty for the new
curriculum design for such workshops.
[ 3] For professional devel opnent
institute deputes the faculty and staff
to undergo devel opnent prograns outside
the institute. [4] The institute
organi zes Human Resour ce devel opnent
programres for faculty, staff and
students for skill up gradation. [5]The
Institute conducts Performance
Apprai sal of Faculty and Staff at the
end of every acadenic year [6]The
managenent of the institute regularly
conducts interaction neetings with
faculty, staff and students to ensure
heal thy environnment. [7] The orientation
program and faculty devel opnent
programes are conducted periodically
to inmprove the quality of the staff.
[8] The staff nmenbers are encouraged to
conduct/attend FDPs/ Short term
cour ses/ wor kshops/ Sem nar s/ Conf er ences
etc. to update their skills and
know edge. [9] Faculty are felicitated
for their acadenmi c and research
achi evenments. [10]Welfare schenmes are
designed for the benefits of staff and
students.




I ndustry Interaction / Coll aboration

[ 1] Departnental Advi sory Board (DAB)
i ncludes a nenber fromreputed
I ndustry. [2] MOUs signed with various
i ndustries. Institute has many MoUs
signed with industry and ot her
institutions and has chapters of nost
of the major professional Societies
like I STE, CSI, etc. Due to this nmany
students are benefited to get industry
sponsored projects, sunmer training/
internship [3]1ndustry Internship
prograns, industry designed
certification courses and joint
projects with industries are carried
out. [4]Alumi placed in the reputed
industries are invited for interaction
with the students. [5]Entrepreneurship
Devel opnent Cell (EDC), which creates
Ent repr eneur shi p awar eness progranmes
for the students in collaboration with
I ndustrialist and Bank O ficers.

[6] I ndustrial tours/visits are arranged
to give exposure to the students and
update the technical know edge of the

student s

Adm ssion of Students

[ 1] Adm ssion of the students is through
a student centric Central Adm ssion
Process(CAP) conducted by a State
Gover nnent body DTE (Directorate of
Techni cal education) [2] The institute
adopts following strategies to attract
quality students: [a] The excel |l ent
i nfrastructure provided by the
institution is well accepted by the
students as well as parents
[b]Institute is able to attract and
retain well qualified and notivated
faculty. [c]Excellent Academic results
in University exam nation. [d]Dynamc
Training and Pl acenment activities.
[e]lnstitutional scholarships to
nmeritorious students [f]Encouraging
extra-curricular and co-curricul ar
activities. [g]Mintaining Ragging-free
environment [h] The institute conducts
adm ssi on process awar eness progranmes,
counsel ling sessions for prospective
students

Resear ch and Devel opnent

[1] The faculty nenbers are encouraged

to inprove their qualification to

M Tech and Ph. D program [ 2] Students are
encouraged to participate in paper
presentation, projects, conpetition.

[ 3] Faculties are encouraged to apply
for research grants by governnent
bodies for their projects and al so

publish research papers in




Nati onal /I nternati onal Journal and
conferences. [4]Encouragenent given to
faculty for applying to funding
agencies |like AICTE [5] The depart nent
conducts sem nars and wor kshops for

i ncul cating research culture anong
students and faculty. [6] The institute
/ departments arrange guest |ectures by
em nent researches on energi ng and new
areas of research

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Adm ni stration

The Administration of the College is
functions with E-governance system
Institute has dedicated domai n based
emai | services through which inportant
notices,circulars are circulated to al
the faculty. Records of provident fund,
incone tax details are effectively
managed by using conputerized systens.
The coll ege has Bionetric attendance
for teaching and non-teaching staff.
The coll ege canpus is equi pped with
CCTV surveillance Caneras at prom nent
pl aces.

Fi nance and Accounts

Functions of the finance and accounts
departnent is precisely defined and
strictly followed w th proper
accounting practices making record of
each financial transaction using
softwares like Tally and Biyani e-
gover nance nmechanism This helps to
keep records of receipt of funds, staff
salary and all types of purchases and
paynment of various utility bills and
t axes.

Exam nati on

Students registration formfor
exam antions are online. The hal
tickets are received online. Internal
examresults are put up in college
website for access to students. End
examresults are available in the
coll ege website. Al correspondence to
Uni versity |ike comrunicating the end
examresults, copies of provisiona
certificates, are all comrunicated to
uni versity through online university
tenplates. Institute runs authorized
CAP (Centralized Assessnment Process)
center for the theory paper assessnent
of university exam nations. Marks are
fed online in the University CAP portal
whi ch helps in the quick declaration of
exam nation results.

Pl anni ng and Devel opnent

Pl anni ng and Devel opnent of the




Academ c cal endar of
as departnment are nade available to all
st akehol der through website.

institute is carried out by using e-
governance systens. Pl anning of
academ c activities includes tinme-
tabl e,

recordi ng of academ c audit.

institute as well

Student Admi ssion and Support

The institute uses |atest tools and
technol ogy to pronote student adm ssion
and provi des support the students.
Adni ssi on process is governed by
Directorate of Techni cal
Educat i on, Gover nnent of Maharashtra.

I nstitute has devel oped the Eduvedh
Mobi | e application. This application is
used by 12th science students to
practi ce MOCK MHT- CET exani nati on.

O ficial

VWhat sApp groups are created by

st udents whi ch includes teaching
faculty for the quick communication and
al so study material s, notes,

are shared

in the group.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2018 Prof.S. U Patil |Promax Software |BRE, Texas, USA 10000
Level | 11
2018 Prof . P. B. Dehank |Young Scientist |Govt. O India 6000
ar Conf er ence,
Lucknow
2019 Prof.S B Pati | | CRACM 2019 11T BHU 11000
| SSN-2214- 7853 Var anasi
2019 Prof. A S Mali |[1)International |1)International 5900
Jour nal of Journal of
El ectronics El ectronics
Engg 2) Engg 2)
I nt er nati onal I nt ernati onal
Jour nal of Journal of
Current Current
Advanced Advanced
Reasear ch Reasear ch
2019 Dr. S. S Facul ty Al CTE 738
Desai , Devel opnent
program f or
St udent
I nducti on
2019 Dr.(Ms). V. D Facul ty Al CTE 738
Pati | Devel opnent
program f or
St udent




| nducti on

2019

M. G B.
Kanbl e

Facul ty
Devel opnent
program f or

St udent

| nduct i on

Al CTE

738

No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year

Title of the
professional
development
programme
organised for
teaching staff

Title of the
administrative
training
programme
organised for
non-teaching
staff

From date

To Date

Number of
participants
(Teaching
staff)

Number of
participants
(non-teaching

staff)

2018

Desi gn dev
el opnent
of
Curricul um
t o enhance
t he
quality of
out cone
based
education

07/ 12/ 2018

08/ 12/ 2018

50

2019

STTP
t hr ough
| CT Mode D
evel opnent
of Lab.Ins
truction
Manual

STTP
t hrough
| CT Mode D
evel opnent
of Lab.Ins
truction
Manual

04/ 02/ 2019

08/ 02/ 2019

2019

LaTeX
101x:
LaTeX for
students, e
ngi neers
scientists

24/ 09/ 2019

02/ 12/ 2019

16

2019

Wor kshop
on R Progr
anmmi ng

09/ 11/ 2019

09/ 11/ 2019

19

2019

Latex for

St udent s

Engi neerin
g

Sci enti st

24/ 09/ 2019

11/11/ 2019

128

2019

Machi ne
Lear ni ng
Usi ng
Pyt hon

18/ 03/ 2019

20/ 03/ 2019

37

2019

One Day
Wor kshop

23/ 08/ 2019

23/ 08/ 2019




on LI NUX

2019

Devel opnen
t of
Laborat ory
Instructio
n and
Manual

04/ 02/ 2019

09/ 02/ 2019

2019

Devel opnen
t of Lab
| nst
Manual

Devel opnen
t of Lab
| nst
Manual

04/ 02/ 2019

08/ 02/ 2019

No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date Duration

Desi gn 6
Devel opnent of
Curriculumto

Enhance the
Quality of
out cone based
Educati on

07/ 12/ 2018

08/ 12/ 2018 2

STTP on 1
El ectri cal
Hybrid Vehicle
Technol ogy

06/ 03/ 2019

06/ 03/ 2019 1

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching

Non-teaching

Permanent

Full Time

Permanent

Full Time

124

124 9

9

6.3.5 — Welfare schemes for

Teaching

Non-teaching

Students

Enpl oyees Provi dent Fund
Gratuity Schenme G oup
I nsurance Credit Society
Fee concession for
Teachi ng/ Non-t eachi ng
staff Staff Credit
Soci ety

Enpl oyees Provi dent Fund
Gratuity Schene G oup
I nsurance Credit Society
Fee concession for
Teachi ng/ Non-t eachi ng
staff Staff Credit
Soci ety

Govt. Schol ar shi ps
Schol arship for
Meritorious Students
Fi nanci al | y Weaker
Students fromcol |l ege and
fromal umi Associ ation

Al ummi  Schol arship
Students Safety | nsurance
Schene

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

For
regularly. i.e.

effective check of the accounts,
an i nternal

audit and external

a two-tier audit systemis foll owed
audi t.

The auditors are



https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/3490_Training_Programmes_1580801779.xls

appoi nted by the Governing Body and the audit is carried out once in a year.
The external audit is done by a Chartered Accountant firm After the audit the
bal ance sheet along with the audit report is submtted to the nanagenent for
review. As the use of available financial sources is effectively nonitored
there are no najor audit objections pointed out and hence conpliance does not
arise. The last audit was done on 31/11/2019 for the period of April 2019 to
Mar ch 2020.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals

No Data Entered/ Not Applicable !!!

View File

6.4.3 — Total corpus fund generated

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ No DTE, Al CTE, Yes Internal Audit
Shi vaj i Conmittee | QAC

Uni versity,
Kol hapur, UCC

Admi nistrative Yes DTE, Al CTE, Yes Heads of the
Shi vaj i Depart nment s
Uni versity, | QAC

Kol hapur, UCC

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

1) Parent is an integral conponent anong the stakehol ders. There is well
functioni ng Parent- Teacher Association. Regular parents neetings are conducted
by every departnment 2)Few parents were appointed on commttees such as
Department Advi sory Board (DAB), Industry-Institute Interaction Cell (I11-
Cell)and Internal Quality Assurance Cell (I QAC) 3) Parents provide val uabl e
inputs for the efforts taken by the Institute for the overall devel opnent of
the students.. The feedback acts as a precursor for renewed efforts being taken
up for student devel opnent. Feedback analysis is done and critical areas are
identified. Their suggestions are incorporated for inprovenent.

6.5.3 — Development programmes for support staff (at least three)

1) STTP through I CT Mode Devel opnent of Lab.Instruction Manual (4 February
2019) 2) LaTeX 101x: LaTeX for students, engi neers scientists (24 Septenber
2019) 3) Workshop on Yoga and Physical Managerment ( 21 Jun 2019)

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1) Received permanent affiliation for all courses from Shivaji University,
Kol hapur 2) Inplementation of Choice Based Credit System (CBCS) for all courses
at F. Y. B. Tech and S. Y. B. Tech. fromJuly 2018 and July 2019 respectively

3) Apply for the 2(f) and 12 (B) certification for the inclusion of college
under this section of UGC act 1956 to receive grants and institute receive this
certification on date 9th Septenber 2019 4) Participated in AICTE-CI| survey



https://assessmentonline.naac.gov.in/public/Postacc/Funds_or_Grants/3490_Funds_or_Grants_1580900867.xlsx

i ndustry |inked technical

whi ch | ast year

institute -2019 and Received consecutively Plati num
category last three years 5) Strong Training and placenent activities through

in 2018-19 achi eved the highest

nunber of placed students

around 250 plus 6) Appling for acquiring the fresh academ ¢ aut ononous st atus

for Institute for the acadeni c year

2020-21

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal

Yes

b)Participation in NIRF

Yes

¢)ISO certification

d)NBA or any other quality audit

Yes

6.5.6 — Number of Quality Initiatives undertaken during the year

Year

Name of quality
initiative by IQAC

Date of
conducting IQAC

Duration From

Duration To

Number of
participants

2018

Desi gn and
Devel opnent
of the
Curricul um
t o Enhance
the Quality
of Program
Qut cone
Based
Educati on

07/ 12/ 2018

07/ 12/ 2018

08/ 12/ 2018

50

2018

Effective Im
pl ement ati on
of CBCS
system for
F. Y. B
Tech. and S.
Y. B. Tech
cour ses

05/ 07/ 2018

21/ 07/ 2018

05/ 11/ 2019

352

2018

Recei ved
i ncl usi on of
col | ege
under
section 2f
and 12 (B)
of UGC Act
1956

18/ 07/ 2019

09/ 10/ 2018

09/ 09/ 2019

124

2019

Applied for
Ph. D.

Resear ch
Center in
Depart nment

of
Mechani cal
Engi neeri ng

20/ 12/ 2018

20/ 12/ 2018

24/ 04/ 2019

24

2019

Pl anning to
Apply for
Aut onormy
status for
Institute

18/ 07/ 2019

10/ 09/ 2019

05/ 11/ 2019

660




from
academ c
year 2020-21

No file upl oaded.

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
M. M 02/ 10/ 2019 02/ 10/ 2019 5 4
Par anpar a
Heal th checkup 08/ 03/ 2019 08/ 03/ 2019 100 0
for girls
student s
Food stalls 08/ 03/ 2019 08/ 03/ 2019 225 10
Fashi on show on 08/ 03/ 2019 08/ 03/ 2019 150 10
wonen rol e
nodel
Pat h natya 08/ 03/ 2019 08/ 03/ 2019 125 50

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

63
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 50
Provision for |ift Yes 10
Ranp/ Rai | s Yes 40
Rest Roons Yes 20
Scri bes for exam nation Yes 9
7.1.4 — Inclusion and Situatedness
Year Number of Number of Date Duration Name of Issues Number of
initiatives to initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 2 1 02/ 01/ 201 1 Tree plan | Resource 78
9 tation at savi ng
TKI ET
2019 2 1 18/ 01/ 201 1 Cleaning [Institute 78
9 of Play |Surroundi
ground [ng areas.




and
mar ki ng
wor k at
TKI ET

2019 2 1

29/ 01/ 201 1
9

Tree plan

tati

i nt ai nanc
e at
TKI ET

Institute 78
Sur r oundi

ng areas.

on/ ma

2018 5 3

13/ 12/ 201 1
8

Tri
to

Shri .
yasaheb
Kore on

hi s
anni

but e Local 1000
Late

Tat

Deat h
ver sa

ry

2019 2 1

13/ 03/ 201 1
9

G

Di ndi

ant h Institute 603

No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Duti es Responsibilities

of Staff, Functions of

Vari ous Conmm ttees and
Pr ocedur es

01/07/ 2019

Various comittees are
formed in the College for
the snooth and efficient
managenment of activities.

It al so gives the
opportunity to the
faculty to grow and

develop in their
extracurricul ar
activity/field and
adm ni strative skills.

The conmittees are

constituted by the

Principal in consultation
wi t h HODs.
7.1.6 — Activities conducted for promotion of universal Values and Ethics
Activity Duration From Duration To Number of participants
St udent s 01/ 08/ 2019 01/ 08/ 2019 440
Orientation Program
Uni ver sal Human 02/ 08/ 2019 17/ 08/ 2019 440
Val ues
Conducti on of Yoga 21/ 06/ 2019 21/ 06/ 2019 159
Day

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. Energy conservation:

have the | owest footprint possible.
Plant with capacity of 450.12 kwp (Effective Uilization of 63) 3. Plantation:

Use of

By Seeking out conmputing related equi pmrent and services
renewabl e energy: Sol ar

Power




Tree Plantation, NSS 4. E-waste managenent: Efforts to repair the conputers and
to be used for students and library. 5. Werever possible recycling is done. 6.
Envi ronnent al consciousness: in the formof seminars /conferences / workshops
/extension lectures, etc 7. Docunentaries for Social Change: Street Plays 8.
Rain Water Harvesting 9. Organic Waste from Trees/ Pl ants 10. Recycling as
Manure 11. Cbserving No-Vehicle Day in College 12. Conduction of Geen Audit
13. Participation in Al CTE- C ean Canpus Conpetition.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

1. Active Wonen Enpowernent Cell to support girl students The Wnen Enpower nent
Cell is working to support girl students as well as ladies faculty in the
institute. It is established with two goals that is to provide a secure and
friendly atnosphere to girls studying at the Institute and to devel op soci al
awar eness anong the girl students. There are a |l arge nunber of girls com ng
fromrural areas with a [ owinconme group and they need noral support. This cel
is working on problens of girls with this background and provi des the hel ping
hand to them through this active cell. The institute has a “Wnen Enpower nent
Cell” formed by teaching and non-teaching | adies staff. The forum arranges
various activities |like Gender sensitization and | egal awareness, financial
support, health and nutrition guidance, food stalls, House and job nmanagenent
skills, Street Plays on Social Issues (e.g. Save Baby girl), celebration of
Wnen's Day and Self defense training. Experts |like | ady advocate, socia
wor kers, |awyers, and police officers are invited for different functions to
provi de gui dance to the girls. They interact with the students and boost their
norale. 2. Culture and Hi story reflection through Annual Social Function
Everyone in history has witnessed that India is the nost culturally diverse
country in the world no one has ever matched the cultural heritage and
diversity of India. It feels proud when we as a country show magnani mty
towards humanity, different cultures, religious thinking, castes races and |ive
as people with love, care, and respect towards each other. But the saddest part
here is while evolving as nore technol ogically acconplished nodern human
bei ngs, we have forgotten the soul purpose and greatness of Indian culture..
Keeping this in mnd, our college TKIET every year organizes series of cultural
events every year. This year institute organized through a college event called

MAHARASHTRACHI LOKDHARA to stand against this fanatical fascist concept of
noderni zati on and showcased the real Indian culture. It showed different
cultural festival celebrations of our society and its relation to science.
Lokdhara nmade people of the region aware of the fact that how this
noder ni zati on has reduced the intellectual variability, versatility in art
living of the Maharashtrian people. It was a top-notch sensational event of 2.5
hours where students choreographed and presented the cultural diversity of
Maharashtra was eye candy for the audi ence. TKIET al so organi zed anot her play
of 2 hours on JANATA RAJA a tribute to Chhatrapati Shivaji Mharaj- the great
Mar at ha enperor. Students tried to show his forenost objective of Swarajya and
how he established it by fighting against the tyrannical Mighal s and ot her
rul ers. The audi ence | oved the students way of showi ng his admnistrative
skills and how he uphel d the swarajya val ues and Maratha heritage. The best
part of the all is TKIET being a technol ogi cal education providing institute
still believes in the idea of |iving where science tech nurtures the world in a
whol esone way and neke the student realize their highest potential through art,
nmusi ¢, culture, science, religion, adventure, and joyous living. At present, it
is now organi zed every year and hence it is counted as a best practice carried
out by the institute.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link




http://ww tki etwarana.ac.in/NAC/ details.aspx?title=lnstitutional %20Best %20Pra
ctices

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

The institute is focusing on providing the best abilities through proper
pl anning strategies in liaison with the Vision-Mssion of the institute. As far
as our Mssion and Vision is concerned, college always tries to inplenent the
distinctiveness in the work. Particularly, the nation required Defense Oficers
fromthe educated youth. A couple of inportant initiatives taken at the
institution towards are nation-building and rural devel opnment of India. Being
technocrat nunbers of students are aspiring to join defense services.
Considering the sane, the institute has started a separate wi ng “ARVED FORCES
PREPARATORY | NSTI TUTE” (AFPI). AFPI is enabling and enpowering the youth to
join the Indian Arned Forces, through the National Defense Acadeny (NDA), till
the age of 19 and a half and through CDSE, AFCAT and various other entry
schenes as an Engineer Oficer. The cadets (students) are al so made to i nbibe
“Oficer-Like- Qualities” to succeed in the Services Sel ection Board (SSB)
interview. They are trained physically, nmentally psychologically to rise to the
| evel s of an officer of the forces. Recently, a student, Eshan Linmaye has been
sel ected for NDA, one of the early successes of AFPI. The wi ng hel ps those with
a viewto build their careers in the Defenses Forces. As far as our M ssion and
Vision is concerned, college always tries to inplenent the distinctiveness in
the work. Qur college has a | arge nunber of students fromthe surrounding
villages. Most of the students fromrural areas poor background, but they are
not poor in talent, know edge and humility. Qur college staff identifies their
tal ent and encourages them The TKIET institute provides an intensive MOCK- CET
test for the XIl students of Kol hapur and Sangli district rural areas. Students
are provided free MOCK-CET test with free transportation facilities the result
of the students are conveyed to them via nessage. Al so, they are given a
presentation on Career QGuidance after Xl Science. The institute is always
striving hard to achieve different heights of quality in teaching- |earning
process, research, co-curricular and extra-curricular activities carried out
for students. Different cells including | QAC, Coll ege Devel opnent Conmittee
(CDC), Innovation and Entrepreneurshi p Devel opnent Cell (I1EDC), I|ndustry
Institute Interaction Cell, Training and Placenent Cell (TPC) and Wonen
Enmpower nent Cell are working consistently on the path of quality policy
statenment decided by the institute. It helps to march on the nmission statenents
and to realize the vision, the dream behind the foundation of the institute.

Provide the weblink of the institution

http://ww. tkietwarana.ac.in/NAC/ details.aspx?title=lnstitutional %20Di stinctiv
eness

8.Future Plans of Actions for Next Academic Year

The institute is always striving hard to achieve different heights of quality in
teaching | earning process, research, co-curricular and extra-curricul ar
activities carried out for students. Different cells including | QAC as well as
Col | ege Devel opnent Committee (CDC) are working consistently on the path of
quality policy statenment decided by institute. It helps to march on the m ssion
statenments and to realize the vision, the dream behind foundation of the
institute. This dedicated thought process always provides great spirit to design
and define future plan of the institute. Sonme plans of action suggested by | QAC
for comng year for institute devel opnent are summari zed bel ow As institute got
i nclusion of college in 2(f) and 12(B) section under UGC act of 1956 and NAAC
accreditation grade ‘A with CGPA 3.27, Institute is eligible for acquiring fresh



http://www.tkietwarana.ac.in/NAAC/details.aspx?title=Institutional%20Best%20Practices
http://www.tkietwarana.ac.in/NAAC/details.aspx?title=Institutional%20Best%20Practices
http://www.tkietwarana.ac.in/NAAC/details.aspx?title=Institutional%20Distinctiveness
http://www.tkietwarana.ac.in/NAAC/details.aspx?title=Institutional%20Distinctiveness

Acadeni ¢ Aut onomous status from UGC. Hence, the very first priority in academc
year 2020-21 is to apply for sanme and to acquire autononous status to institute.
It will bring the new dinensions in quality of education provided by the
institute. Institute has to apply for Second cycle of NAAC in Novenber 2021 as
validly of first cycle will over on 4th Novenber 2021. Therefore nore focus wll
be provided to conplete the pre-requirenents for NAAC cycle — ||l to achieve

hi gher grade in co-ordination with 1QAC cell. As nentioned earlier, University
has adopted CBCS pattern for all engineering courses fromJune 2018. For F. Y. B
Tech and S. Y. B. Tech., it is already inplenmented. For renmmining years, it wll
be inplenmented in comng two years. Institute has prepared effective plan for

i mpl erentation of CBCS for all years to grasp all quality befits fromit. In this
connecti on, workshops for syllabus revision are planned. To pronpte research
culture in the institute, research Centre as well as Centre of excellence are
required to be established. Institute has already applied for PhD research center
for mechanical under affiliation of university and it is likely to set
sanctioned. To develop the research lab with all required infrastructure and

equi prents is planned for 2019-20. Institute is planning to apply for getting
accreditation by National Board of Accreditation (NBA) in com ng academ c year.
It is essential for engineering colleges hence this activity is also planned at
hi gher priority to apply for NBA as soon as the prequalifying criteria will be
fulfilled. To re-connect with alumi by organi zing grand alumi neet of batch
1995 for conpleting 25 years of graduation fromthe institute. The notto is to
devel op al ummi network for taking advantages from various aspects |ike

pl acements, training, donations scholarships to nearby students. To achieve 80 -
90 placenents in reputed conpanies with good packages through Training and

Pl acement cell. To enhance research culture and to invite key note speakers from
i ndustry and academni cs arena, organization of national or internationa
conference is one of the planning of year. It brings recent and advanced
information of all branches of engineering at gate of institute and shares anong
faculty and Students.
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